Herman Ostrow School
of Dentistry of USC
DIVISION OF DENTAL PUBLIC HEALTH AND PEDIATRIC DENTISTRY
The Herman Ostrow School of Dentistry of USC seeks applicants for a part-time, non-tenure track position at the rank of
Clinical Assistant Professor of Dentistry in the Division of Dental Public Health and Pediatric Dentistry. Responsibilities
will include providing anesthesia services to children and medically compromised adults at affiliated sites and the School
and teaching at the pre- and post-doctoral level.
Candidates must have a DDS or DMD degree from a CODA accredited program, a certificate in Dental Anesthesiology
from a CODA accredited, post-doctoral program in Dental Anesthesiology, be board certified or a board eligible candidate
of the American Board of Dental Anesthesiology (ADBA), and hold a California Dental License and a General Anesthesia
permit. Previous experience in caring for children and underserved adult patients in outpatient settings and the operating
room is required. Candidates with additional experience in community health and in care delivery in an academic setting
are strongly encouraged to apply.
Interested applicants must submit a cover letter, complete curriculum vitae, and arrange to have at least three letters of
reference sent to:
Dr. Piedad Suarez-Durall
Interim Chair, Division of Dental Public Health and Pediatric Dentistry
Associate Professor of Clinical Dentistry and Director of Special Patients Clinic
c/o: Ana Parra
Herman Ostrow School of Dentistry of USC
925 West 34th Street, DEN 4339
Los Angeles, CA 90089
Email: anap@usc.edu
For more information and/or to apply visit:
https://usccareers.usc.edu/job/los-angeles/clinical-assistant-professor-of-dentistry/1209/6338085504
Consideration of applicants will begin immediately and will continue until the position is filled.

USC is an equal opportunity, affirmative action employer. All qualified applicants will receive consideration
for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin,
protected veteran status, disability, or any other characteristic protected by law or USC policy. USC will
consider for employment all qualified applicants with criminal histories in a manner consistent with the
requirements of the Los Angeles Fair Chance Initiative for Hiring ordinance.

